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The study of leadership allows individuals to examine the fundamental institutions in society, to develop 

skills in research and analysis, and to prepare to enter challenging and influential roles in many areas. The 

graduate educational leadership programs are designed for busy working professionals and academicians. 

The reviewers indicated the program was doing an effective job with the Nevada Leads Program (K-12 mas­

ter's) and the revitalization of the popular Ed.D. in Educational Leadership. They also noted that the programs 

provided theoretical background and practical skills for students to assume positions in higher education and 

PK-12 settings. The reviewers liked that students were able to do their internship throughout the duration of 

the program and not at the end like many leadership preparation programs. Engaging in an internship while 

simultaneously taking courses created a "real-time" opportunity for students to merge theory and practice. 

They also commented that many people stated that the M.Ed. program is successful in preparing students for 

positions as administrators. They further reported that the faculty demonstrate high scholarly productivity. 

The areas that the reviewers thought should be addressed are as follows: 
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• Hire more program faculty.

• Reduce teaching loads for tenure-track faculty.

• Provide financial support for graduate students.

• Solicit feedback from program constituents when making changes to existing programs.

• Establish a stronger infrastructure for student recruitment.

• Strengthen community between the dean's office and department chairs.

• Clarify the differences between Ph.D. and Ed.D. programs in Educational Leadership.

• Create a strategic plan/mission statement that aligns with the college and the university.
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